Australian Industry Group Legal: Respect@Work training

Training your workforce plays a pivotal role in assisting your organisation to comply with the positive duty in the Sex Discrimination Act.

Australian Industry Group Legal provides modern, practical and interactive training to assist your organisation in creating a safe and
respectful workplace, tailored to your workplace and designed to support your business in meeting its obligations under the positive duty.
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For further information or to discuss the needs of your business, please contact us ' Industry ‘ Legal

at legal@australianindustrygroup.com.au or 1300 55 45 81 4 Group



